Navigieren in Richtung
Die folgende Übersicht fasst die zehn Prinzipien des Responsibility Navigators zusammen. In der Originalpublikation werden diese Prinzipien durch kurze fiktive Anwendungsbeispiele illustriert.
Zehn Prinzipien und Bedingungen zur Navigation von Forschung und Innovation hin zu bewusstem Umgang mit Verantwortlichkeit
Res-AGorA Responsibility Navigator www.responsibility-navigator.eu) Ensuring quality of interaction 1. Inclusion: Navigation towards responsibilisation is more likely to be transformative if its takes into account the diversity of actors relevant to the problem or project in a way that engages them directly and effectively in debate or joint activities, where both their material interests and core values are considered and if they perceive the processes of sense and decision making as legitimate, transparent and trustworthy. 2. Moderation: Organizational modes appropriate to build up trust, collect data and organize dialogue are needed in the form of 'fora', that is, institutionalized places or procedures for interaction and for 'bridging' different perspectives between contesting actors, after which some alignment of goals and procedures is expected. 3. Deliberation: Sense-making and decision-making among actors with different knowledge claims and positions, not only between organisational actors but also individuals, require confronting, synthesising and eventually compromising across different perspectives which might arise from various 'knowledges'.
Positioning and Orchestration 4. Modularity and flexibility: Legitimate and effective governance rest on carefully combining 'hard' and 'soft' regulatory mechanisms, allowing for self-regulation and organisation, as well as external control and accountability structures (e.g. supervision), where flexibility of governance arrangements should not lead to arbitrariness. 5. Subsidiarity: Complementary to the self-governance and the self-control expected from the alignment of mutual understanding of responsibility-related values and commitment, some level of hierarchical command-and-control process may be necessary in certain circumstances. This should be performed mainly by independent actors, capable to oversee and enforce, perhaps applying a variation of soft and hard pressures such as requiring transparency about R&I governance practices, naming and shaming, sanctions, and accountability, where both bottom-up and top-down responsible research and innovation governance approaches should be balanced with and attuned to the specific situation. In this context, 'external' authority should have a subsidiary (that is, a supporting, rather than a subordinate) function, performing only those tasks which cannot be performed effectively at a more immediate level. 6. Adaptability: Governance towards responsibilisation should be able to reflect different historical developments of R&I systems and changing conditions. Therefore, such calibration requires assessing whether governance arrangements still effectively and legitimately serve responsibility goals, where both goals and costs and consequences of governance instruments and arrangements may also change over time.
Developing Supportive Environments 7. Capabilities: Fostering responsibilisation crucially depends on reflexive individuals capable of recognizing, anticipating, deliberating, communicating, and collectively pursuing societally desired processes and outcomes of R&I activities and their evaluation. This process requires a certain level of 'governance literacy,' particularly important for next generation of public and private researchers, programme and research managers, policymakers and members of civil society organisations, where learning and 'un-learning' new concepts via formal training or practice for assessing 'excellence' involving responsibility-related values are determinant. 8. Capacities: For individual capabilities to unfold and express themselves, they need a supportive organisational and network infrastructure, such as access to information and resources for participation. This requires the availability of spaces for reflection, interaction and negotiation, appropriate incentive structures and an open knowledge base. 9. Institutional entrepreneurship: Both capability and capacity building are most often not self-organising activities; instead, they require leadership, top-level and continuous support, vision and strategy, lobby work and the rewarding of institutional improvement in order to facilitate change towards responsibilisation. 10. Culture of transparency, tolerance and rule of law: Only basic democratic principles such as rule of law and freedom of speech will make responsibility-related governance effective and sustained overtime. For this reason, the ability to make claims and to invoke legal or political means is a necessary condition for fostering responsibilisation at different organizational settings and arrangements. Enacting the aforementioned governance principles implies supporting the free ability to think and act in a proactive way and under the rule of law, where actors feel empowered by the appropriate organizational culture.
